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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SRl KRI SHNA ARTS AND SCI ENCE COLLEGE
Name of the head of the Institution Dr. P. Baby Shakila
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04222678400
Mobile no. 9865943665

Registered Email

princi pal @kasc.ac.in

Alternate Email

i gac@kasc. ac.in

Address

Sri

008.

Krishna Arts and Science Coll ege An

Aut ononous Col l ege Affiliated to
Bhar at hi ar
NAAC with "A" Grade -
Sugunapur am Kuni anut hur
Coi nbat or e,

Uni versity Re-Accredited by
3.26 CGPA.
P. O

Tam | Nadu | NDI A Pin-641

City/Town

Coi nbat or e




State/UT Tam | Nadu
Pincode 641008

2. Institutional Status

Autonomous Status (Provide date of Conformant of 20-Jul - 2011

Autonomous Status)

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

M. C. Julian Gana Dhas

Phone no/Alternate Phone no.

04222678400

Mobile no.

9443124774

Registered Email

i gac@kasc. ac.in

Alternate Email

julianc@kasc.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://skasc. ac.in/index. php/i gacagar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://skasc. ac.in/ pdf/ 2020/ REVI SEDSKAS
CAcadem cCal endar 2019- 20EvenSem pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecledlaon Period From Period To
1 A 3.10 2009 31- Dec- 2009 30- Dec- 2014
2 A 3.26 2016 09- Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 01-Jan- 2010



http://skasc.ac.in/index.php/iqacaqar
http://skasc.ac.in/pdf/2020/REVISEDSKASCAcademicCalendar2019-20EvenSem.pdf
http://skasc.ac.in/pdf/2020/REVISEDSKASCAcademicCalendar2019-20EvenSem.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Speci al session on 31-Jan- 2020 100
Carrear Counselling study 1
at Eurobe
Speci al Session on 10- Jan- 2020 60
preventing sucide 1
tendency & conselling
t echni que
FDP on Docunentati on of 07- Dec- 2019 60
| QAC 1
Webi nar on NAAC SSR 28- Nov- 2019 15
Aut ormat i on 1
Interactive session on 19- Nov- 2019 58
docunentation - Forms & 1
Procedure of SKASC
Rol e of 1QAC in NAAC & 20-Jul - 2019 413
NI RF 1
Consul tancy on Autonony & 24- Jul - 2019 10
OBE i npl enment ati on 1
Interactive session on 26-Jul - 2019 35
NI RF:  Pi nnacl e of Success 1
Interactive session on 29-Jul - 2019 15
Under st andi ng t he nodul es 1
PFMS for center sector
schenes
Webi nar on Transform ng 21- Nov- 2019 32
student carrear though 1
Job & skils enabling
programes by TCS
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| QAC Par amar sh UcC 2019 3000000
Schene 365
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5650_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5650_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 3000000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC worked continuously in inparting the Curriculum Teaching, Learning

Met hodol ogy and Eval uation Reforms by bringing the quality managenent systemin
all aspects of the academic activities. 2. It has effectively designed and

i mpl emented SOP (Standard Operating Procedure) for teaching through ICT platform
both Online and face to face C assroom 3. | QAC has encourage faculty nenbers and
Students to participate in various Conferences and Semi nars, Cultural Activities,
Extracurricular Activities and al so Publish Research articles in indexed
journals. 4. I QAC cell has continuously nmonitored the progress of the students In
Empl oyabi lity through placenment cell, Entrepreneurship and inproved Self
Confidence in them by bringing out Social Awareness. 5. The result of 1QAC Iis
reflected in the College NIRF 2020 ranking from53rd in 2019 it has achieved 29th
in 2020 and also fromd4th rank in swachh ranking in 2018 to 1st in 2019
national ly.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

I ntroduction to new courses The foll owi ng new programes were

i ntroduced, B.SC (Cognitive Science)
B. COM ( Cor porate Secretary ship) and
BBA (Logi stics)

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5650_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5650_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5650_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5650_Quality.xlsx

Name of Statutory Body

Meeting Date

Academ ¢ council neeting

08-Jun- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 25- Apr-2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 03- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Institute is well operationa
with an information system which takes
care of various activities such as

adm ssion (online), office nmanagenent,
students’ feedback and continuous

i nternal assessnment process. |IT
resources are currently provided to al
students of the college as well as
teaching faculty and supporting staff.
The Col |l ege ensure the integrity of IT
resources nmade available to the
academ ¢ and admi nistrative

requi rements. The Institutiona

official website provides detail ed
information to all the stakehol ders.
The Library is fully autonmated and
digitalized. Online Exam nation through
Protracted IT portal for final year UG
and PG students — Institute conducts
the online test regarding placenent for
all UG and PG students. The students
are able to get their test score at the
end of exam nations. Exam nations — The
information systemtakes care of the
exam activities in the form of
appoi nt mrent of exam ners, collection of
t he question papers, collection and
compi l ation of continuous eval uation
mar ks and decl aration of results using
CGPA system Adm nistration — The
everyday attendance of teaching and
nont eachi ng staff nenbers are recorded
in the information system which al so
hel ps in payroll of all enployee of the




institution. C assroons — 432
classroons with wifi enabled and snart
boards. Accounts and Fi nance
—Institutes accounts and finance is run
with all its functions using
Informati on System All inportant
notifications to all stakehol ders of
the college is notified through SV
Installation of digital notice board in
the Coll ege office bl ock

I mpl enent ati on of the coll ege apps

whi ch shows the contact detail of al
teachi ng and nonteachi ng staff nenbers
and other relevant details. A virtua
classroomis a teaching and | earning
envi ronment where participants can
interact, comunicate, view and discuss
presentations and engage with | earning
resources while working in groups, al
in an online setting. The Activelnspire
software is used in teaching nethods it
is an application which helps in keep
the class nore active by supporting
even offline services. Mst of the

| essons and topics by lecturers were
posted in the Google class roomyvia
acitvinspire software which helps in
converting into feasible fornat
according to the student’s gadgets
configuration. Therefore, the notes and
materials are available in nultiple
formats such as pdf, word, ppt and

ot her channels. This al so gives an
interactive session with the students
in making them nore participative

| earners through recordings of the

| ecture available in the Google class
room whi ch hel ps the students to during
their assessnments tine. The | QAC cell
framed a procedure to nmaintain the
class tinetable, course plan,

| aboratory plan, notes of |esson

mai nt ai ned by individual faculty in the
formof enotes in Mkl assroom

eval uation procedures, ClA nmark
statenent, action plan of the
departnent, responsibilities shared by
faculty, and academic matters of the
departnent. It al so enables students to
| earn beyond curriculum and advanced

|l earning in the subjects of their
liking. Mearning is also enabled for
students through Google apps (CGoogle

Cl assroom Googl e bl ogs). Bl ended node
of teaching both Google C assroom and
Mykl assroom

Part B




CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BSc BSCCT Conput er 26/ 04/ 2019
Technol ogy

MSc VBCCT Conput er 26/ 04/ 2019
Technol ogy

BCA BCAQO Conput er 24/ 09/ 2019

Appl i cations

BSc BSCI T I nformation 26/ 04/ 2019
Technol ogy

BSc BSCCOG Conput er Sci ence 26/ 04/ 2019

with Cognitive
Syst ens

MSc VBCI T I nf or mati on 26/ 04/ 2019
Technol ogy

BSc BSCSS Sot war e Systens 23/ 04/ 2019

VBC MSCSS Sot war e Systens 23/ 04/ 2019

\Y/STo] MSCCS Comput er Sci ence 26/ 04/ 2019

BSc BSCCS Conput er Sci ence 26/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BCA Conput er 24/ 04/ 2020 Sof t war e 24/ 06/ 2020
Applications Testing using
Sel eni um -
18CSS18
BCA Conput er 24/ 04/ 2019 Practi cal 24/ 04/ 2019
Applications Progranm ng Lab
- Excel Macro -
18CSS22
BCA Conput er 24/ 04/ 2019 Practi cal 24/ 04/ 2019
Applications Progranmm ng Lab
- Data Science
usi ng Weka Tool
- 18CsSs31
BCA Conput er 24/ 04/ 2019 Practi cal 24/ 04/ 2019
Applications Progranm ng Lab
- System
Model i ng Usi ng
UWML - 17CSS32
BCA Conput er 24/ 04/ 2019 Spr eadsheet - 24/ 04/ 2019
Applications 18SEC38
VBc I nformati on 26/ 04/ 2019 Crypt ogr aphy 26/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5650_Syllabus_revision_1608014799.xlsx

Technol ogy and Net wor k
Security Using
NS3 - 191 TPO9
VBc I nformati on 26/ 04/ 2019 Practi cal 26/ 04/ 2019
Technol ogy - | mage
Processing with
Scilab -
191 TP12
VBc I nformation 26/ 04/ 2019 Practical - 26/ 04/ 2019
Technol ogy Pyt hon
Programi ng Lab
- 191 TP13
VSc Sof t war e 26/ 04/ 2019 Pyt hon 26/ 04/ 2019
Systens Programm ng -
15SSI 56
BSc Conput er 03/ 06/ 2019 User 03/ 06/ 2019
Sci ence Interface
Applications Desi gn -
19SECO5

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BBA Logi stics 27/ 04/ 2019
BCom Cor porate Secretaryship 26/ 04/ 2020
BSc Cognitive System 26/ 04/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Cognitive Systens 26/ 04/ 2019
BCom Cor porate Secretarship 26/ 04/ 2019
BBA Logi stics 27/ 04/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Medi a Studi es 04/ 06/ 2019 42
Spoken tutorial - C 03/ 06/ 2019 237
Spoken tutorial — Java 03/ 06/ 2019 120
Spoken tutorial - 03/ 06/ 2019 120

Pyt hon

NPTEL 10/ 06/ 2019 834
TCS I nsight-C 15/ 11/ 2019 581
Redhat Li nux 14/ 10/ 2019 115



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5650_programmes_on_employability_1608014757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5650_Program_introduced_1607076430.xlsx

Spoken tutorial - C 03/ 06/ 2019 492

Pl us Pl us
Spoken tutorial - Hindi 03/ 06/ 2019 100
TCS I nsight-C Plus Plus 03/ 06/ 2019 118

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc I nf ormati on Technol ogy 125
VBC I nformati on Technol ogy 23
BSc Sof t ware Systens 14
BSc Sof tware Systens 57
VBC Sof t war e Syst ens 107
BSc Conput er Sci ence 119
VBC Conmput er Sci ence 33
BSc I nformati on Technol ogy 126
BCA Conput er Applications 67
BCA Conput er Applications 117
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Feedback Mechani smrevol ves around various stake hol ders of the
institutions nanely, current students, alummi, academ cians, parents and

enpl oyers. 1. The student’s feedback systemis inplenented in three ways: a. A
Class Committee is formed based on the performance of the | ClA test. C ass
Committee conprises of eight nmenbers — two class representatives, two fast

| earners, two slow | earners and two average | earners. Review neeting is held
once in a senester. The acadenic difficulties faced by the students are

di scussed and the Renedi al actions are taken based on the feedback received in
the neeting. Feedback and action taken are recorded and comuni cated to the
Heads of all Departnments during the HODs neeting conducted by the Principal
This is communi cated to the faculty nenbers through department neeting

organi zed by the HOD. During the academ c year 2019-2020, Class Conmittee
Meeting was held for 150 classes. b. Md-termfeedback is collected fromthe
students about the level of interest in the programme, the nethod of teaching
and learning, the ICT tools used for learning, the availability of subject
material in Myklassroom and Google Classroom c. At the end of each senester, a



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5650_Value_added_courses_1607081081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5650_Projects_undertaken_1605946803.xlsx

feedback formw Il be available in Myklassroomportal which is filled by the
students online. This focuses on the feedback about the teacher and the
syl | abus coverage/ conpl etion. The data collected is analyzed and
reconmendat i ons provi ded based on results. 2. The Alumi Meet held every year
the nonth of March/April, the feedback related to the curriculum and the
content is collected fromA umi of various Degree Programre(s) both in UG and
PG streans. The Feedback from Alumi serves to inprove in the prospects of
career building and curriculumdesign. 3. Academ c Review Meeting (ARM is
schedul ed with Parents once in a senester where the courses studied and the
syl | abus coverage is discussed by the tutors. Input from parents provides
general feedback about the related curricular/co-curricular activities. Two ARM
nmeetings were held during 2019-2020 and 436 parents participated in the
nmeeting. 4. The Placement cell collects feedback fromthe Enployers to identify
the areas of inprovenent in technology to match the industry requirenents. The
syl | abus feedback is based on its rel evance and appropriateness based on the
recent developnents in the industry. Current trends in the job nmarket are al so
consi dered while fram ng and devel opi ng the syllabus. These details are shared
wi th the BOS chai rman who takes necessary steps to include the suggestions. 5.
The feedback is received fromthe academ c experts of other reputed
institutions related to their area of specialization by sending the syllabus
and collecting their opinion and val uabl e suggesti ons. Feedback fromthe
faculty, academ c peers, experts fromindustry, current students and alumi are
used in the initiation, review, and re-design of curriculum The feedback from
Central and State Governnents as well as research organi zations at national and
international |evel also helps to design and map the curriculumwi th foreign
uni versities. Mnor/mjor changes in course contents are carried out on a
yearly basis.

in

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Comput er 120 464 116
Sci ence
Applications
BSc Conput er 120 476 119
Sci ence
BSc Cognitive 60 128 32
Syst ens
BSc Mat hemat i cs 120 192 93
BA Engl i sh 60 240 60
Literature
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5650_Demand_ratio_1607671258.xlsx

2019

7176

1064

301

301

301

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
301 301 1189 178 178 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One of the most effective systems functioning in the institution that bridges the gap between the student and
teaching community is the tutor ward system. Each faculty member is assigned a small group maximum of 30
students as their wards. Faculty members have the responsibility of disciplined and guiding their wards in all
academic and personal fronts. The rules and regulations, welfare measures,various scholarships and the
procedure of the institution are explained to the wards in the meeting. Tutor ward meeting: Tutor ward meetings
are conducted regularly to get the feedback from students about academic activities and their grievances. Class
advisor and tutor jointly conduct Tutor-ward meeting once in 15 days and record the minutes. The minutes of the
meeting will be reviewed by the HOD in the department meeting along with the faculty members, suitable action
is initiated and recorded in the form. Action required at the instituion level will be placed in HoD’s meeting which
is chaired by Principal. The following are the activities of tutor ward meetings: « Review of attendance ¢ Students
Behavioral monitoring « Marks obtained in Continuous Internal Assessments  Placement Preparedness ¢
Internal Marks ¢ Availability of Sufficient Learning Materials ¢ Learning difficulties « Contents and links posted in
Myklassroom « Teaching materials posted in Google classroom ¢ Assignments and component submissions ¢
Lessons covered in each subject » Extra coaching classes if necessary « Students Achievements Apart from
this, the tutor meets the students individually in regular intervals to have better understanding on their wards.
This bridges the gap between the the tutors and wards to have ease in discussing the relevant concerns. Sharing
their personal concerns with their tutors which helps them to ease the burden which in turn helps them to focus
on studies. The tutor also verifies weekly / fortnightly the lessons covered by faculty and if necessary give
suitable advise to handle extra classes in assisting the slow learners. The tutors also Identify the students who
are academically weak and make arrangements with suitable faculty member to conduct coaching classes based
on the need of the students. Tutorials and continuous assessment are used to identify students’ with learning

difficulties and special attention in order to focus on all students to keep them abreast on the studies through
support services and bridge courses. For Slow learners with difficulties in understanding and learning the
students are paid individual attention, guidance and trained by the tutor in better ways of learning. Motivation for
Performing Students: Tutor ward system is not only for academically weak and students with problems and
issues but also focus towards motivating the performing students to aim high. a. Effort towards motivating them
to get ranks. b. Students are advised to participate in academic competitions get prizes. c. Encouraged to take
part in conference presentations.

Number of students enrolled in the
institution

8240

Number of fulltime teachers Mentor : Mentee Ratio

301 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

301

301

Nill

73

75

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5650_ict_tools_1607672029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5650_e_resource_1607081745.xls

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 JULI AN GNANA DHAS Assi st ant NPTEL - Elite
C Pr of essor Silver
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc BSCCS 2019- 2020 24/ 09/ 2020 14/ 10/ 2020

BSc BSCCA 2019- 2020 24/ 09/ 2020 14/ 10/ 2020

BSc BSCI T 2019- 2020 24/ 09/ 2019 14/ 10/ 2020

BSc BSCCT 2019- 2020 24/ 09/ 2019 14/ 10/ 2020

BSc BSCSS 2019- 2020 24/ 09/ 2020 14/ 10/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni |l 8194 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://skasc.ac.in/lQAC 2020/ PEGCs, POs%R0&¥20C0s%202019%20- ¥2020. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSCEC BSc 56 53 94. 6
ELECTRONI CS
& COWMUNI CAT
| ON SYSTEMS
BSCSS BSc SOFTWARE 58 57 98. 2
SYSTENMS
BCAQO BCA COMPUTER 116 115 99.1
APPLI| CATI ONS
BSCCA BSc COMPUTER 121 119 98. 3
SCI ENCE W TH
APPLI CATI ONS



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5650_Honours_recieved_1608011517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5650_Evaluation_1608011317.xlsx
http://skasc.ac.in/IQAC/2020/PEOs,POs%20&%20COs%202019%20-%2020.pdf

BAENG BA ENGLI SH 53 51 96. 2
LI TERATURE

BSCVA BSc 121 121 100
MATHEMATI CS

BSCCS BSc COVPUTER 123 123 100

SCl ENCE

BSCI T BSc 125 121 96. 8
| NFORVATI ON
TECHNOL OGY

BSCCT BSc COVPUTER 126 122 96. 8
TECHNCLOGY

BSCBI BSc Bl O 63 63 100
TECHNOL OGY

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://skasc. ac.in/pdf/ 2020/ STUDENT¥?0SATI SFACTI ONY20SURVEY%?202019- 2020. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. M Mani kandan

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal S. Jayashree SCl ENCE 01/07/ 2019 | NDI AN
ACADEMY SUMVER ACADEMY OF
RESEARCH SCl ENCES
FELLOWSHI P
Nat i onal Dr. SCl ENCE 01/ 07/ 2019 | NDI AN
Mani kandan ACADEMY SUMVER ACADEMY OF
RESEARCH SCl ENCES
FELLOWEHI P
View File

3.2 — Resource Mobilization for Research



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5650_Pass_percentage_1606837789.xlsx
http://skasc.ac.in/pdf/2020/STUDENT%20SATISFACTION%20SURVEY%202019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/5650_Seedmoney_1617287777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5650_Teachers_fellowship_1606926807.xlsx

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I ntra- Departnent Event BCA 31/ 08/ 2019
I nstitutional Social BCA 04/ 07/ 2019
Responsi bility
Fabric Painting, 4 ass Cost une Desi gn Fashi on 26/ 06/ 2019
Pai nting, Mniature
Cravi ng
Cost unme Desi gn Fashi on Cost une Desi gn Fashi on 19/ 07/ 2019
Hands- On wor kshop Cost unme Desi gn Fashi on 29/ 08/ 2019
wor kshop on Fashi on Cost unme Desi gn Fashi on 26/ 08/ 2019
Phot ogr aphy
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

(17BECO05) S
Mohamred Ashi f

| nstrunent ati on
, Bhar at har

NATI ONAL SRl KRl SHNA Nl RF 16/ 04/ 2020 29TH PCSI TI ON
RANKI NG ARTS AND
SCI ENCE COLLEGE
BEST SRl KRl SHNA SWAYAM NPTEL 05/ 08/ 2019 SPECI AL
CERTI FI ED COUNT ARTS AND CATEGORY
| MPROVEMENT LC SCI ENCE COLLEGE
BEST LOCAL SRl KRl SHNA SWAYAM NPTEL 05/ 08/ 2019 2ND PCSI TI ON
CHAPTER AMONG ARTS AND
ARTS SCI ENCE SCI ENCE
AND COMVERCE
CATEGORY
ONE AMONG TOP SRl KRI SHNA SWAYAM NPTEL 10/ 07/ 2019 26TH PCSI TI ON
100 LOCAL ARTS AND
CHAPTERS SCl ENCE
BEST SRI KRl SHNA I1C 12/ 10/ 2020 5 STAR
PERFORMANCE 4 ARTS AND
STAR SCI ENCE
BEST PRQIECT P Atal Rithik Depart ment of 20/ 02/ 2020 Bhar at hi an’ s
Mal |i ah El ectroncs and | nnovati on Day

2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5650_Research_Fund_1617288130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5650_Seminars_conducted_1607674664.xlsx

(17BEC024) Uni versity
SWATCHH SRl KRI SHNA VHRD 20/ 11/ 2019 1ST RANK
CAMPUS RANKI NG ARTS AND
SCl ENCE COLLEGE
NPTEL STAR Henry Ki shore NPTEL 14/ 08/ 2019 STAR AWARD
S
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SKASC - Net hra R Sel f St udi o Di gital 15/ 07/ 2019
Studio Tej as St udi o
I ncubat e
SKASC - Anupana. M Sel f ZAALYA Cost une 12/ 08/ 2019
Fashi on Desi gner
Desi gn
I ncubat e
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

COMVERCE W TH ACCOUNTI NG AND FI NANCE

3

COMVERCE W TH | NFORVATI ON TECHNOLOGY
AND ECECTRONI C COVMERCE

COMMERCE W TH PROFESSI ONAL ACCOUNTI NG

COVPUTER SCI ENCE

COVPUTER SCI ENCE APPLI CATI ONS

COMMERCE W TH COVPUTER SCI ENCE

ELECTRONI CS AND COMMUNI CATI ON SYSTEMS

MANAGEMENT  SCI ENCE

TAM L

COVPUTER TECHNOLOGY

ENGLI SH

COMVERCE

NIN|RFRPIRFRP]IRFRP]IRFRPIR]IDNIODN

3.4.2 — Research Publications in the Journals notified on UGC website during the year

APPL| CATI ON

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal COMMERCE W TH 8 3.4
CAPI TAL MARKET AND
BUSI NESS PROCESS
SERVI CES
I nt ernati onal COMMERCE W TH 13 3.2
COVPUTER



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5650_Awards_won_1608105540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5650_Incubation_centres_1607686488.xlsx

I nt er nati onal COSTUVE DESI GN 1 5.92
AND FASHI ON

I nt ernati onal COMWERCE W TH 2 6.8
PROFESSI ONAL
ACCOUNTI NG

| nt ernati onal COMVERCE W TH 1 5.87
| NFORVATI ON
TECHNCLOGY

| nt ernati onal COVWPUTER SCl ENCE 26 5.8

I nt ernati onal COVPUTER 7 6.7
TECHNOL OGY

I nt er nati onal COMPUTER SCl ENCE 43 5.8
APPLI| CATI ON

Nat i onal COMVERCE W TH 4 6.2
ACCQOUNTI NG AND
FI NANCE

I nt er nati onal COMMERCE W TH 6 57
ACCOUNTI NG AND
FI NANCE

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bl O SCI ENCE 41
ELECTRONI CS AND COVMUNI CATI ON SYSTEMS 36
COMVERCE CAPI TAL MARKET AND BUSI NESS 19
PROCESS SERVI CES
COMVERCE ACCOUNTI NG AND FI NANCE and 43
PROFESSI ONAL ACCOUNTI NG
COMVERCE W TH COMPUTER APPLI CATI ON 26
COMVERCE 28
COVPUTER SCl ENCE APPLI CATI ONS 37
COSTUME DESI GN and FASHI ON 7
COVPUTER SOFTWARE SYSTEMS 38
COVPUTER TECHNOLOGY 47
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5650_journals_notified_on_UGC_1607087778.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5650_Books_and_Chapters_1606122466.xlsx

the publication citation
A Dr. M Ren JARDCS 2019 0.11 Sri 1
Devel oped ukadevi Kri shna
Feat ure Arts and
Subset Sci ence
Sel ection Col | ege,
Usi ng Coi nmbat ore
Novel Intu
itionistic
Fuzzy
Adapti ve
Teachi ng
Lear ni ng
based Opti
m zation
for Autism
Dat aset
Differen Dr. M Ren | JRTE 2019 5.96 Sri 1
tial ukadevi Kri shna
Evol ution Arts and
t uned Sci ence
Suppor t Col | ege,
Vect or Coi mbat ore
Machi ne
for
Autistic
Spectrum
Di sorder
Di agnosi s
An M. R Ram I nt er nat 2019 6.4 I nt er nat 1
Optim zed esh i onal i onal
Associ ati v Jour nal of Jour nal of
e I nnovati ve | nnovati ve
Classifier Technol ogy Technol ogy
for Increm and and
ental Data Expl ori ng Expl ori ng
Based On N Engi neerin Engi neerin
on-Trivial g g
Dat a
I nsertion
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Spectros S Narend El sevi er 2020 1 3 SKASC
copi c inve hran, P
stigation Baby
on photoca [Shakila, M
tal ytic de |Mani kandan
gradation , vV
of et hyl Vinoth, P
or ange Rajiv
usi ng Fe20



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5650_Bibliometrics_1606122538.xlsx

3/ WOB/ FeWD
4 nanonat e
rials

Ant i bact
erial, ant
i oxi dant
properties
of Sol anum
tril obatum
and
sodi um hyd
r oxi de-
nedi at ed
magnesi um
oxi de nano
particl es:
a green
chem stry
approach

S Nar end
hran, M Ma
ni kandan,

P Baby

Shaki | a

I ndi an
Acadeny of
Sci ences

2019 1

4 SKASC

Det ecti on
of
enmanat ed
Iight at
t he
nodi fi ed
cl ad
regi on
(Sn2) of
t he
opti cal
fiber for
nmet hanol
gas
sensi ng

S. Deven
di ran,

K. C
Suresh, R
Pal ani vel u
, A Bal am
urugan, P.

Ramesh

Babu

I nt er nat
i onal
Journal of
Recent
Technol ogy
and Engi ne
ering
(1 IJRTE)

2020 4

8 SKASC

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National State

Local

Att ended/ Sem
nar s/ Wor kshops

53 675 34

33

papers

Present ed

124 89 14

17

persons

Resour ce

15 15 9

13

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/5650_Index_1607759481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5650_Faculty_participation_1606925330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/5650_Revenue_1617330423.xlsx

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Soci al
Responsibility

activities activities
ORPHANGE VISIT SKASC 2 20
Constructi on of SKASC 5 120
Jabl a for Newborn
babi es
I nstitutional SKASC 1 10

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
SWATCHH CAMPUS 1st RANK I N VHRD 8042
SWATCHH CAMPUS AT
NATI ONAL LEVEL
RURAL NCODAL CENTRE VHRD - MGNCRE 1200
ENTREPRENEURSHI P
DEVELOPMENT CELL
WEALTH QUT OF Pl ONEERI NG | TC 8042
WASTE COLLEGE
SWATCHH ACTI ON MENTOR MHRD - MGNCRE 1200
PLAN
VOTERS AWARENESS SPECI AL ELECTI ON 118
RECOGE NI TI ON ON COVM SSI ON OF | NDI A
VOTERS DAY
BLOOD DONATI ON BEST YOUTH RED | NDI AN RED CROSS 315
CAMP CRCSS
WOVEN EMPONERMVENT BEST PERFORMER SOCI AL 512
ENTREPRENEURSHI P
SWACHHTA- REC

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/5650_Revenue_from_corp_trng_1617330431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5650_Extension_1607770154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5650_Awards_for_extension_1607503683.xlsx

agency activites activites
Swachh Bhar at Swachh Bhar at Chance to 1 60
Summer Abhi yan (C ean cl ean the
I nternship I ndi a Canpaign) |villages of the
Pr ogram Schene country
2020
FI'T I NDI A NSS, SKASC Bl ood Canp 13 25
YOUTH CLUB
RED CROSS NSS, SKASC Popul ati on 1 8
Day
HEALTH CLUB NSS, SKASC Anti Drug Day 1 7
YOGA CLUB NSS, SKASC YOGA Day 1 20
WOVENS CLUB NSS, SKASC Chil d Labor 1 17
GREEN VUZ NSS, SKASC Envi ronnent al 1 15
CLUB Day
UYlI R CLUB NSS, SKASC Bl ood 1 10
Donati on
HEALTH CLUB NSS, SKASC- Bl ood 13 240
Swachh Bhar at Donati on
ROTRACT CLUB NSS, SKASC Bl ood Canp 1 25
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

Makei nt ern 45
Wor kshop - Pl ant
Genone Anal ysi s
(NI PGR)

NI PGR

5

Makei nt ern 45
Wor kshop - Pl ant
CGenonme Anal ysis One
Day Programme for
ot her Col | ege
students

NI PGR

Cl ayt on 7
I nternship

SKASC

C ayt on 3
I nternship

SKASC

Concordi a Sumrer 989
Cour se

SKASC

14

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5650_Students_in_extension_1608091789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5650_Collab_activities_1606976592.xlsx

with contact
details
Tie-Up Job Agro Green 09/ 07/ 2019 15/ 07/ 2019 37
Trai ni ng Bio Life:
Ms. Dhivya,
I ndustri al I nt ernship Tamar ai 15/ 05/ 2019 30/ 08/ 2019 5
Exposure Desi gn
Trai ni ng St udi o
I ndustri al I nternship Sveccha 15/ 05/ 2019 30/ 08/ 2019 2
Exposur e desi gner
Tr ai ni ng studi o
I ndustri al I nt ernship Ur ban 15/ 05/ 2019 30/ 08/ 2019 2
Exposure kal i ka
Tr ai ni ng
I ndustri al I nt ernship Ful ki 15/ 05/ 2019 30/ 08/ 2019 1
Exposure studi o
Trai ni ng
I ndustri al I nt ernship ACN Si | ks 15/ 05/ 2019 30/ 08/ 2019 2
Exposure and Fashi on
Trai ni ng
I ndustri al I nt ernship Swaadh by 15/ 05/ 2019 30/ 08/ 2019 2
Exposure Swapna Reddy
Trai ni ng
| ndustri al I nt ernship Cal vin 15/ 05/ 2019 30/ 08/ 2019 1
Exposure Kl ein
Tr ai ni ng
I ndustri al I nt ernship Hel , 15/ 05/ 2019 15/ 06/ 2019 62
Exposure Roots, Uniq
Tr ai ni ng Technol ogi es
I ndustri al Pr oj ect G obal 16/ 12/ 2019 16/ 03/ 2020 66
Exposure Wor k sol ution,
Tr ai ni ng Synovers,
Logi xi cs
sol uti ons,
I nf ocs,
Saakhi web
app
sol uti ons,
Subzero
t echnol ogi es
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI PM ( Nati onal 13/ 07/ 2019 Local Students 156
Institute of Chapter for the
Per sonnel pur pose of
Managenent ) advancenent of
know edge and
training of HR



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5650_Linkages_1608028848.xlsx

pr of essi onal s

Towers, CBE

I ndustrial exposure
trai ni ng outdoor
catering etc

Adthiya brila 27/ 06/ 2019 Pl acenent 65
Concordi a 15/ 07/ 2019 St udent s Exchange 989
Col | ege, Newyor k
USA
Clayton State 12/ 08/ 2019 St udent s Exchange 7
Uni versity,
Newyor k, USA
The Associ ation 11/ 12/ 2019 Syl | abus Maped 120
of Chartered and Got Exenpted
Certified from8 matters.
Account ants ( ACCA)
Indian Institute 28/ 06/ 2019 Il BF - 400
of Banki ng and Enpl oyability
Fi nance
Institute of 04/ 07/ 2019 To Conduct oral 64
Chartered coachi ng cl asses
Account ants of for CA Foundati on
I ndi a course as well as
I nt er nedi at e
Cour se.
The Resi dency 19/ 02/ 2020 Pl acenent s, 25

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2200

2094

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Newl y Added
Cl ass roomns Newl y Added
Classroonms with LCD facilities Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Software Ful l'y MBSQ. Version. 1 2007

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5650_MoU_1608028868.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5650_augmentation_details_1607764081.xlsx

Library
Service Type

Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module

Date of launching e-

is developed content
Dr. N. A Sheela Operating System CGoogl e C ass room| 10/06/2019
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 679 11 0 0 0 25 13 85 0
g
Added 132 2 0 1 0 5 2 0 0
Tot al 811 13 0 1 0 30 15 85 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

85 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

You Tube
htt ps://ww. yout ube. coml wat ch?v=J78vpWV
fb20

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

60

55.42

315

312.72

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Conpl ai nts of

Mai nt enance Depart nent.

el ectrical

Pri nci pal

Mai nt enance pertaining to infrastructure such as buil dings,
furniture and fixtures,
Mai nt enance conpl ai n Regi ster

cl assroom r oons,

fittings and plunbing are recorded in the

(MN 05) which is available in the office.

Compl aints are noted on daily basis by the Mintenance Departnent and actions
initiated/taken are recorded i nmedi ately and reviewed by the Principal

i medi at e attendance can also be informed directly to the

fornul ates a conmttee and appoi nts convener



https://assessmentonline.naac.gov.in/public/Postacc/Library/5650_Library_1617330612.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5650_e-content_by_teachers_1617288456.xlsx
https://www.youtube.com/watch?v=J78vpWWfb2o
https://www.youtube.com/watch?v=J78vpWWfb2o

the senester, it

t he component s/ equi prment

collected fromthem The general
collected fromthe students at the end of the senesters.

of equi pnent shall be prepared as per

and nenbers for stock verification for
departnment, library and office at the end of the year to verify the stock
position and to nonitor the maintenance. Principal reviews the report and
suitable corrective and preventive actions are initiated as required. The
report is maintained in the Ofice.
mai nt enance schedul e as per
mai nt enance is carried out and recorded in N 03. For
equi prent are checked before the commencenent of the cycle of experinent.
Problenms if any identified are recorded in MN 03. HoD initiates necessary
action to service the equi pnent on the approva
Principal. If the requirenment of the syllabus cannot be fulfilled by the end of
is brought to the notice of the Principa
| aboratory technician / progranmer verifies the condition of the
conponent s/ equi pnment at the end of every | aboratory session.
is recorded in the breakage register
the student’s nane (if known) with the signature of the course coordinator.
Students shall replace the broken conponents otherw se breakage anount shall be
br eakage based on MN 03 and MN 04 shall be

al |

t he | aboratories,

furniture in the

conputer | aboratories preventive

MN 02 is nmintai ned. Based on the schedul e,

| aboratori es,

of Trust Ofice through the

t hrough HOD. The

The breakage of
(MN 04) agai nst

Laboratory-wi se |i st
WMN 07 with EIN by the | aboratory in-
charges appointed by the HoD. During audits/stock verification/lnspection these

itenms are verified. The MNO7 is updated on every new purchase by the lab in-
char ge.

http://skasc.ac.in/IQAC/2020/PROCEDURESANDPOLICIES.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent 74 7827120
frominstitution Schol ar shi ps
Fi nanci al Support
from G her Sources
a) Nati onal SC- ST- SEC 40 259440
postmatric
schol arship
Fr esh/ Renewal
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Course for First
years

enhancement scheme enrolled
Soft skill 15/ 07/ 2019 1792 FACE Trai ners and
devel opnent Focus Acadeny
Pr e- Pl acenent 15/ 07/ 2019 1792 FACE Trai ner and
Trai ni ng Focus Acadeny
Bri dge courses 14/ 06/ 2019 1252 SKASC Facul ty
Orientation 14/ 06/ 2019 1252 SKASC Facul ty



http://skasc.ac.in/IQAC/2020/PROCEDURESANDPOLICIES.pdf

Genone Anal ysis One
Day Programme for
ot her Col | ege
student s

Yoga and 12/ 07/ 2019 762 SKASC Easa
Medi t ati on Foundat i on,
Coi nbat ore
Per sonal 04/ 12/ 2019 64 Sri Krishna
Counsel I'i ng Nur si ng Home
Makei nt ern 12/ 10/ 2019 62 NI PGR
Wor kshop - Pl ant

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 I AS 88 88 Nill Nill
Coachi ng
2020 I AS 92 92 Nill Nill
Coachi ng
2019 Pre- 6768 6768 5122 2021
Pl acenent
Trai ni ng
2019 [ ELT 70 70 Nill Nill
Coachi ng
2019 Spoken 2054 2054 Nill Nill
Hi ndi
2019 Bank Exam 2325 2325 Nill Nill
Coachi ng
2019 T - JAM 4 4 Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
89 Organiz 2399 1591 15 678 424

ations



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5650_Development_Schemes_1608113236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5650_Guidance_1606117375.xlsx

Visited

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 16 BCom BPS Comer ce SNR, M Com
H ndust an,
PSG etc
2020 8 BCom AF Comer ce M Com MBA
SKASC, SKET,
Chri st
Uni versity
2020 24 BCA BCA Bhar at hi ar MSc/ MCA
Uni versity
2020 10 BSc CDF Cost une Bhar at hi ar MSc CDF,
Desi gn and Uni versity, VBA
Fashi on Kongu
Col | ege,
PRI ST, PSG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 1
TOFEL 3
NET 2
SLET 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
State Level Inter State 608
Col | egi ate Cricket Men
Tour nanent
Annual Sports Meet Col | ege 800
Inter Media Cricket Men State 140
Tour nanent
Sports Carnival State 510
Bhar at hi ar University District 400
Inter Collegiate Zone C
Foot ball Tournanent
I nt ernati onal Open State 750
Kar at e Chanpi onshi p
Fi t ness and Wl | ness State 350

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5650_Placement_1607425155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5650_Progression_1607076777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5650_Qualifying_1607504311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5650_Activities_Organised_1607509090.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Al
| ndi a/

Nat i onal

1

Nill

83528145
2290

Snekapr i
ya. J

Sout h Zone
Inter —
Uni versity
Tour nanent

2019 Al | 89883489
| ndi a/ 8107 Dhi vakar .
Sout h Zone R
Inter —
Uni versity
Tour nanent

Nat i onal 1 Ni Tl

2019 Al |
| ndi a/
Sout h Zone
nter —
Uni versity
Tour nanent

Nat i onal 1 Ni Tl 79231804 Vivek. M

4942

2019 Nill 29865577 Ri t hi k.

1813 D

Yout h Nat i onal 1
Ganes Al

I ndi a
Nati onal C
hanpi onshi

p

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The activities and representations of students play a vital role on acadenics
and adm nistrative bodies of the College. The Student Council, Cass Comittee
Meeting, Alummi Association and Contributions are the foruns in which the
students can share their feedbacks, views, suggestions, opinions, grievances if
any, and contributions. There are nunerous clubs in the college in which the
students can be a part of the Club and its activities and exhibit their skills
and talents. The cells which function as benefits for integrating students are
Departnmental Mentoring System Counseling Cell, Placenment Cell, Grievance
Redressal Cell, Wnen's Cell, Extra-Curricular Activities, and Tutor ward
neeting. The Student Council is held once in a nonth to nake the students aware
of the upcom ng events, functioning of the college, discipline issues, rules
and regul ations of the college, newinitiatives taken by the coll ege,
pl acements and so on. It also helps to share students’ ideas, interests, and

concerns with teachers and the Principal. There were four Student Counci
meetings conducted in the academ c year 2019-2020. Dr. P. Baby Shakila, the
Princi pal addressed the students and di scussed on various aspects for the
wel fare of the students and college discipline: 1. Discipline should be
mai nt ai ned Di sci pline through out the canmpus such as car parking area,
corridor, main gate and in the class roomand students are advised to appear
with IDcard all the tine. 2. Exam nation and class roometiquette is to be
strictly followed and no students are allowed to use nobile phones in the exam



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5650_awards_in_activities_1607509597.xlsx

and class room 3. Final year students were advised to prepare a constructive
resune for their job placements and select their project titles. 4. Students
who |ack in adequate attendance will not be pernitted to appear for senester
exam 5. Students are advised to join in the club activities and inprove their
skills through co-curricular activities. 6. Students are advised to register
their vehicle nunber in the nyklassroom 7. The fenal e students were advi sed
not to alight fromthe coll ege bus apart fromtheir registered destination. 8.
The Principal encouraged the students to present and publish papers in
International Conference. 9. Students are not authorised to collect any funds,
breaching will result in disciplinary action. 10. Ofice bearers were selected
for Student Council Meeting. 11. Students are advised to appear thenselves in
coll ege uniformby first Wednesday of every nonth. Apart fromthe above cari bou
actives organi zed by the respective clubs such as semi nars, workshops, training
activities, pre placenent preparation and students were participated in the
conference and present papers. The clubs are actively taking part in the
academ c related activities to enrich the skills of the students. Various
conmi ttees been forned and nonitored the students progress, discipline and
their job placenents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association runs with a smooth flow every year provides an infornal
dat abase of students’ progression during interactions. Alumi neet is schedul ed
on first Saturday of April every year.The association pronotes several welfare
schenes for the existing students every year. The alumi progression is tracked
and recorded through the alumi association. The Alumi Association runs with a
peer team whi ch includes President (Alumi), Vice President, Secretary, Joint
Secretary and Treasurer. Appropriate feedback received fromthe alummi on the
prof essi onal experience and job opportunities information based on the need of
corporate. The Feedback from Alumi serves to inprove in the prospectus of
career building and curriculumdesign. In 2019-2020 al ummi neet vari ous
activities were conducted and all the alumi particpated with high spirit. The
Alummi and the teachers di scussed on various aspects notably on the Enpl oynment
Portal, which will be useful for the job seekers and this will be inplenented
in the current academ c year. Al ummi neet and students’ feedbacks at the end of
each senester are used to review the activities of the institution. The Al umi
are invited as resource person for sem nars, workshops, conferences and guest

|l ectures. Prominent alumi are felicitated in the Orientation Program conducted
for the first year students. The Alumi Interaction Programtakes place in each
departnent. They provi de professional experience and placenment information with
regard to corporate expectation. The Feedback from Alumi serves to inprove the
prospectus of career building and curricul um desi gn

5.4.2 — No. of registered Alumni:

2627

5.4.3 — Alumni contribution during the year (in Rupees) :

1805300

5.4.4 — Meetings/activities organized by Alumni Association :

The followi ng are the neetings and activities organized by/for alumi in the
academ c year 2019-2020 1 Anand Bhatt CTS Chennai 23.8.2020 CT 2 Shyam SAP
Bangl ore 23.8.2020 CT 3 Alumi Interaction regarding placenent was given to |
year by M.Grish, Software Engi neer, WPRO, CHENNAI . 20. 06. 2019 Conput er Sci ence
Departnment 4 Alumi Interaction regarding placenent was given to Il Year by




M . Jeel anBasha , CEQ, Pakel ets go 21.06. 2019 Computer Science Departnment 5 Career
Gui dance programme for Il yr given by My Kiran , SAP ANALYST

, DELO TTE, BANGALORE 19. 08. 2019 Conput er Sci ence Departnent 6 How to face

interviews ?to IIl yr given by Mss.M Akshayasree, Project Docunment controller
Associ at e, CAVERON. A Schaunber ger, Coi nbat ore 11. 01. 2020 Conput er Sci ence
Departnment 7 Software Testing using Seleniumto IIl yr given by M. Varun

Krishna , Software Tester, CTS. Coi nbat ore 01. 02. 2020 Conputer Sci ence Depart nent

8 Webinar on BMC renedy ITSMto Il yr by M. Madhupriya. M, System

Engi neer, Cogni zant Technol ogy Sol uti ons, Coi nbatore 13.04. 2020 Conputer Sci ence

Departnment 9 Webinar on Billing Revenue Managenent pricing design center to ||
yr by Kousi ka Dharani. N, Associ ate Anal yst, Del oitte, Hyderabad. 13.04.2020
Conput er Sci ence Departnent 10 Webi nar on Autonmation Testing to |1l yr by

M. Kri shna Kumar , Aut ormation Test Engi neer, Metl er Tol edo, Coi nbat ore 14.04. 2020
Conput er Sci ence Departnent 11 Webinar on Internet of Things to IIl yr by

Kiran. K. R Aut omati ng Busi ness with NLP Bots M. , SAP ANALYST , DELO TTE, BANGALORE

16. 04. 2020 Conputer Science Departnment 12 Webi nar on Automation Testing to |11
Yr by M.Varun Krishna .G System Engi neer, CTS, Coi nbatore. 17.04.2020 Conputer

Sci ence Departnment 13 Webi nar on On-Denmand Technology in IT Industry to Il yr
by M. Mt hukumaran , C oud Engi neer, M nfy Technol ogi es , Bangal ore. 20. 04. 2020
Comput er Sci ence Department 14 Webinar on Role of Full stack Devel oper to 111
yr by M. Vignesh , Software Engi neer, R | nt eger, Bangal ore. 21.04.2020 Conput er

Sci ence Departnment 15 Webinar on Autonmation Tool given to Il yr by
S. A. Sudakar, Seni or Testing Executive ,Infosys, Bangal ore. 22.04.2020 Computer
Sci ence Departnent 16 Webi nar on Python DB to Il yr given by
Hari prasat h, Operati ons Executive, | nfosys, Mysore. 24.04.2020 Conputer Science
Departnent 17 Webinar on Big Data to Il yr given by G Samuel Kirubakaran
, Seni or Testing Executive, |nfosys, Hyderabad. 24.04.2020 Conputer Science
Departnment 18 I nduction Programme for | MSc. SS by M.R Prashanth, Software
Engi neer, Serendi o I nc., Coi nbatore 17.06. 2019 Software Systens Departnent 19
I nduction Progranme for I M Sc. SS by M. V. Karthickeyan, Event Pl anner,

Coi nbatore Software Systens Departnent 20 Induction Programme for | B.Sc. SS by
M. P. NAVEEN KUVAR, Senior Executive HR, Shanthi Gears, Coinbatore 18.06.2019
Software Systens Department 21 Induction Programme for | B.Sc. SS by M. R JO

K. W Senior Process Executive, CTS, Coi nbatorde and Mre

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution developed its systemin providing a restricted autonony to the
operations and academ c activities. The acadenic activities are carried and
nmoni t ored under the supervision of the principal. The exam nation systemis

noni tored and controlled by the controller of exam nation and such other
academ c and operational activities has its own autonony and decentralized. The
not abl e ones are: 1. Board of Studies: The Board of Studies conprises of al
the head of the departnment where they carry out the follow ng actives: a.
Syl | abus revision and assessnent changes b. Inculcating of the best practices
in academcs in terns of teaching and | earning process. c¢. Anendnents or
approval of any changes in the curriculumd. Inculcating of OBE into the
curriculume. Students academ c activities and their progression discussion.

These are sone of the key areas where the Board of Studies has an autonony to

make anendnents and changes. The BOS is chaired by the Head of the departnent
where, full autonomy is given to the faculty nenbers to make changes in the
curriculum 2. Placenent Cell: The Placenent cell run by its own with out any

interference of the any senior managenent. It has its own autonony on the
followi ng activities: a. Arranging pre-placenent training and prograns to the
students b. Comruni cating with the potential enployers to arrange for the job




pl acement at the canpus c. Arranging the entire placenment event with the
necessaries d. Communicating with the enployers on the offers letters to the
students and ensure the necessary arrangenents are carried over. e. Preparing
the students for the process of Job Placenment. These are sone of the key areas
where the Job Placenent cell has an autonony to nake their arrangenents. Head
of the departnent has full autonony in operating the departnent in terns of
subj ect allocation, HR planning, Assessnment preparation, Students activities
such as clubs and associations actives. Conference , sem nars and guest
| ectures in such areas the departnment has it own autonony. Periodic review of
curriculum and assessnents, |ab arrangenents and maintaining of lab in such
matters the Heads has full autonony to operate the departnment. The vice
principal carries the responsibilities of permanent affiliation and
accreditation visits, Quality assurance, Support services with the Controller
of exam nation, Institutions progress and its prospects, Co-ordinating research
and devel opnent actives and nonitor the academi c activities in the canpus. The
vice principal also involved in the preparing the budget in terns of Capex and
Opex. The controller of exam nation has the autonony to operate entire activity
related to the assessnent such as exami nation, hall tickets, question papers
security, collection of assessnents, results declaration, |ssue of statenent of
mar ks and approving the results. Provisional and Degree certificate are dealt
with Controller of Exam nation. These are the notable areas where the
institution encourages the decentralization process and autonony to run the
operation and academic activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Al'l the undergraduate prograns
of fered by the college is under Qutcomne
Based Education with 140 credits. All
t he post graduate prograns are offered
with 90 credits. Categories of Courses
suggested for the UG PG (as applicable)
e Modern I ndi an Languages (UG -
Abi ity Enhancement Conpul sory Course
(UG ¢ Ability Enhancenent El ective
Course (UG <« Discipline Specific Core
Courses (UG PG + Discipline Specific
El ective Courses (UG PG < Ceneric
El ective Course(UG PG < Skill
Enhancenent Course (UG ¢ Additiona
Credit and Extra Departnmental Courses
(UG ? Introduction of Industria
Col I aboration in Curricul um devel opnent
and col | aborative teaching. ?

Est abl i shed the corporate environnment
for excavating of hidden talents in the
| earners through Internship Training,
M ni Project, Spoken Tutorial, and
Drive through Courses, Waste
Managenent, Val ue added, MOCC, NPTEL,
SWAYAM and Non Credit Courses.

Teachi ng and Learni ng The deci sive pedagogy are adopted in




the process of effective teaching and
| earning for the benefit of the
students. The curriculumis structured
wi th the objective of Qutcome-Based
Educati on and Choi ce Based Credit
System The Orientation Programre and
Teachi ng through Interactive Smart
Boards in the classroom makes the
students to have dermanded | earni ng.
Adopted E-learning (24/7) platform
(i.e) Myklassroom com and Course
speci fic Google classroom supports the
students to have experienced | earning.
Assim | ating external resources and
their contents in teaching by adopting
Met aphori ¢ Edut ai nment Met hod and
organi zing Intellectual events. Google
bl ogs, Know edge Forum and Apps are
used. Career Oriented Industria
Exposure Training (IET) with Project
wor k makes the student to experience
| earni ng beyond to expand the donain
know edge. Excel |l ent guidance is given
to participate in conferences,
sem nars, synposia and Hands on
training that reflects in selecting
Assignnments, Exhibitions, Institutiona
visits, Field trips and Industria
Visits. The Case Study Model, Al umi
Interaction and Val ue addition through
Prof essional Training helps themto
nmeet conpetence chal |l enges.

Exam nati on and Eval uati on

Each course will be evaluated in two
nodes (i.e.) internal and external node
of exami nations. The internal
eval uation are as follows, ? Continuous
I nternal Assessnent (CIA) (a) Theory
Practical: The CIA is eval uated based
on the map conponents defined in the
capstone nodel . The maxi nrum mar ks
obt ai ned for 100 shall be further
converted as per the requirements of
the schenme of exam nation of the
respective course. Here, the unique
know edge | evel of each student is
eval uated and recorded in the
performance report. ? Project: The
I nternal Assessnent is divided as
follows : First Review 40 Second
Review. 40 Work Diary: 20 ? Few courses
will be evaluated through Digita
Internal Assessment and few will have
100 Internal Assessnent. ? As per the
schene, the End senester exam nations
(Semester Systens) will be conducted
and evaluated. ? Class Cormmittee Review
Meeting is organized to identify the
performance deviation in teaching and




results in taking corrective neasure.
St udent Council Meeting is conducted
once in a Senester to reviewthe
student suggestions. ? Perfornmance
enhancenent net hodol ody for sl ow
| earners through Renedi al cl asses ?
Score Card System and OBE Skill Set
Mapping to identify the skil
attai nnent progressively.

Research and Devel opnent

The Faculty Menbers are sponsored for
pursui ng their higher studies. The
col | ege encourages the research
activities of the faculty nenbers by
provi ding on duty permn ssions, rewards
for research publications in reputed
journals, etc. Research schol ars’
adm ssion is based on the guide
avai lability and vacancy in the
departnents. The Managenent encourages
and notivates the research aspirants in
preparing research proposals and
appl ying for various funding agenci es
(UGC, ICSSR, DST,etc).Faculty
Presentati on Forum (FPF) organizes
various training programes in areas
I'i ke i nnovative teaching, pedagogy,
research activities and project -
proposal witing. The Nati onal Learning
Repository, |INFLIBNET N-LIST is nade
avail abl e for all research aspirants. ?
Research activities — 2019-20 Category
Total Web of Science Journal 23 Scopus
| ndexed Journal 193 UGC Approved
Journal 233 Gt her Publication 202
National / International Conference -
Presentation 131 FDP/ Workshops /
Sem nars Attended 493 Book Publication
11 Sanctioned Project 3 (TNSTC), DBT
Organi zed Conference 7 Associ ation
Activities 184 Organi zed Guest
Lecture/ Sem nar 294 Faculty as Resource
Person 34 Industry Interaction
Programe 4 Faculty Devel opnent
Programme 28 Awards and Honor’'s 233
Alumi Interaction 61

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? The entire exam nation procedures
are conputerized including attendance
ClA test marks (displayed in Google
cl assroom and Mykl assroom com), and
Hal | tickets (issued through
Mykl assroom com and www. skasc.ac.in). ?
Admi ni strative Departnents are
comput eri zed includi ng, adm ssion,
paynent of fees, maintenance of
students’ records, salary bills, and
financial statements. ? |ICT enabl ed
Interactive Cl assroons. The | CT enabl ed




Col | ege preni ses have a well
distributed W-Fi internet facility and
the LAN connections. ? The student
f eedback systemis inplenented through
online. Facilities Existing Canpus area
14.17 acres C assroons 161 Laboratories
36 Seminar Halls 5 Value of the
equi prent purchased during the year
(Rs. in Lakhs) 92,70,291 Total No. O
Books 43, 455 e-Books(N-Li st Menbership
- I NFLI BNET) 90000 Journals 215 e-
Journal s(N-Li st Menbershi p) 6000
Di gital Database 2 CD Video 4149 OPAC
Sof tware Avail abl e Bar Codi ng
Technol ogy Avail abl e

Human Resource Managenent

The recruitment, selection and hiring
of teaching, non-teaching staff was
done in keeping with the nornms of the
UGC, Bharathiar University and the
Governnent of Tamilnadu. If new staff
nmenbers are required, the Coll ege
advertises in regional and national
Tami | and English newspapers for the
avai | abl e posts. The interview schedul e
is communi cated to the candi dates. The
Staff Selection Committee constituted
by the Col | ege Managenent conducts
interview. The comm ttee conprises of
the Managi ng Trustee, Secretary,
Principal, Vice Principal, Subject
expert and Head of the departnent. The
selected list is sent to the parent
University for Qualification approval.
The newly recruited faculty nenbers are
educated through the training programre
organi zed by the I QAC to provide
exposure to the Institution regulation,
nmet hodol ogy adopted for teaching and
| earni ng, procedure to evaluate the
student performance, practices to
ensure the quality in the academc
activities, individual level to
contribute in research, self-

i mprovenent strategi es and apprai sal
nornms followed by the institution. The
departnent al so arrange the workshop
for the lecturers and retreat for the
faculty menbers. The HR departnent al so
responsible to ensure the three levels
of interview been conducted to the
candi date who joi ned the canpus which
i ncludes the presentation by the
potential candidate during the
interview. HR circul ates the ethical
and professionalismto be nmaintained in
the campus to all its teaching and non-
teachi ng faculty nenbers.




I ndustry Interaction / Collaboration

? The Col | ege signed MU with | eading
i ndustries such as « Media and
Entertai nnent Skill Council. « Tata
Consul tancy Services Ltd. « Tally
Solutions Pvt. Ltd ¢ Bonbay Stock
Exchange Institute Ltd. ¢ Infosys BPO
Ltd. ¢ UTL Technol ogi es, Electronic
Skill Devel opnent Council < Electronics
Sector Skills Council of India (ESSCl)
e Tally Acadeny, Aditya Birla Goup -
Tata Consul tancy Services Ltd.
(Amendnent — 1) < Apparel Training
Design Centre « Wl cone Hotel ¢ Red Hat

India Private Limted  Logistics
Sector Skill Council « BBA in Logistics
— Apprenticeship e Indian Institute of
Banki ng Finance (II1BF), Minbai -
National Institute of Personnel
Managenent e Institute of Charted
account of India(lCAl), New Del hi e
1T, Munbai for academ c devel opnent. e
Oracle University ?
Internationalization: « Texas AM
University, Dallas for IPR <« C ayton
University, United States of Anerica
for students exchange program and
research. « Concordia College, United
States of Anerica for students exchange
program research and organi zes Summer
Courses. ¢ The international acadenic
experts are also invited to the
institution as resource person for
conferences, semnars, etc., to share
their expertise with the students and
faculty.

Adm ssion of Students

The Institution ensures w de
publicity and transparency in the
adm ssi on process through prospectus,
Col | ege website and advertisenents in
all leading national and regional daily
newspapers in English and Tani |
| anguages. The prospectus and
application formare upl oaded in the
Col l ege website. Prior to the results
of hi gher secondary exam nati ons,
counseling Centre inside the Coll ege
hel ps the parents to enquire
i nformation about the range of courses,
eligibility criteria, and process of
adm ssion as well as academ ¢ support
facilities. The Coll ege has
participated in various educati onal
fairs organi zed by various |eading
publications in and around Coi nbatore.
The adm ssion process is done by the
nornms fixed by the state governnent.
Students eligible as per the University

Norns / DCE Norns are selected on first




cone first served basis. Online
regi stration and adm ssion facility can
al so avail able. Electronic Data
Col l ection and fee paynent node is
enabl ed. The student information’s are
mai nt ai ned online for verification and
approval .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Adnmi ssi on and Support

The Institution Brochure is designed
wi th Course details, Recruiters detail
the enhanced features introduced by the
college in all the aspects and upl oaded
in the website. The Institution details
are advertised in the | eading National

| evel newspapers. The execution of

adm ssion process i s nmanaged by the
software that supports verification of
eligibility, student data entry, fee
paynment, admi ssion confirmation, unique
I D creation and al so incorporate the
process of online adm ssion. Separate
Counseling will be given to the
students during admi ssion process. The
following list of activities supports
the students to enhance their skill
sets (i.e) Tutor Ward System
organi zing Alumi neet to cultivate the
i ndustrial culture, Orientation
progranmme to provi de exposure to the
curriculum and assessnent strategies,
Pl acenent and Entrepreneur awareness
Programme and Club Initiative.
Sufficient Conputer and I|nternet

facility are provided. Offered M-

Kl assroom and Googl e Cl assroom web
portal for on-line |earning. Students
can record their Gievances through
online node available in coll ege
website. In 2019, 815 students have
conpl eted I ndustry Exposure Training,
11 students with silver grade and 90
students with Elite grade — NPTEL
Course, 3385 students conpl eted spoken
tutorial online course, 987 students
conpl eted Concordia Sunmer Course, 1325
students have registered for econom c
talent test test and 1257 students
cleared the test successfully.

Pl anni ng and Devel opnent

The Col |l ege maintains the website
(www. skasc. ac.in) that act as a portal
to view the updated information’s. The
Institution foll ows UGC procedures for

t he planning of academ c curricul ar
prograns. To facilitate effective
Pl anni ng and devel opnent an Internal




Qual ity Assurance Cell (1QAC) is
functioning and effective through
online services. An | QAC cell provides
t he updat ed standards, guidelines,
appropriate training for all the
faculty nmenbers every year to get
exposure and have effective
i npl enentati on of acadenmi c activities.
An academ c cal endar is prepared during
the month of May and circulated to the
students and teaching faculty. Acadenic
cal endar provides information regardi ng
the dates of commencenent of classes in
the odd and even senesters, |ast dates
for paying tuition fees, dates of
comrencenent of internal tests, |ast
wor ki ng day, date of remtting
exam nation fees, departnent w se
faculty list, holidays for odd even
senesters, course w se schene of
exam nations, rules and regul ati ons of
the college, distribution of marks for
i nternal assessnent, parents and
students undertaking and library rules
to be foll owed.

Adm ni stration

The institution has initiated
decentralization in every aspect. Every
departnent has been provided with their

own autonony in terns of operations.
The hierarchy of the organization is as
follows: a. The institution is |ead by
the Chief Executive Oficer who is in
charge of the growth of the
institution. b. The Principal of the
institution who is an academ c | ead for
all academ c and non-academni c
activities. The principal nonitors the
entire operations of the institution.
And the principal reports to CEO c. The
Controller of the exam nation is
operating by its own autonony and are
directed and operated by the standard
operating procedures. d. The Human
Resource departnment (Adm nistrative
of fice) reporting to the principal on
all the operational matters. e. The
Heads of the departnment are provided
wi th an autonony for their academc
operational activity. Al the Heads of
the departnent are reporting to the
Princi pal and Heads are in charge for
t he progranme coordinators and faculty
menbers. f. The programe coordi nators
and the Class tutors are directly
reporting to the head of the departnent
who are in charge of the curricul um and
associ ation activities. The ot her
conmttees are as follows 1 Board of




Studi es 2 Acadenic Council 3 Governing
Body 4 Finance Commttee 5 Planning and
Eval uation Commttee 6 Gi evance Appea
Conmittee 7 Examination Commttee 8

Admi ssion Comrittee 9 Library Conmittee
10 Student Welfare Committee 11 Extra

-curricular Activity Commttee 12

Academic Audit Conmittee 13 Exam nation
Mal practice Conmittee 14 Result Passing
Board 15 Internal Conplaints Committee
16 Curricul um Devel opnent Conmittee 17
Caste Based Discrimnation Conmittee

Fi nance and Accounts

The Finance Committee neets twi ce a
year. The constitution and functions of
the Finance Conmmittee are as given
bel ow (a) Conposition ? The Princi pal
(Chai rman) ? One person to be noni nated
by the Governing Body of the Coll ege
for a period of two years. ? One senior
nmost teacher of the college to be
nom nated in rotation by the Principal
for two years (b) Functions : The
Fi nance Committee will be an advisory
body to the Governing Body .
Estimati ng budget relating to the grant
recei ved/ receivable from UGC and
incone fromfees, etc., collected for
the activities to undertake the schene
of autonomy. ¢ Mintaining audited
accounts for the above.

Exam nati on

The Exami nation Comm ttee shall be
t he apex body on all matters of the
conduct of exam nations, evaluations
and declaration of results. The IT
support team of our coll ege designed
and executed a system for managi ng the
Exam nation Process. The Col | ege
website, Mkl assroom online portal and
CGoogl e Services are utilized to
i npl emrent the follow ng activities,
generating Application formfor end
senester exam nations, Attendance
Proforma, CI A marks Proforma, Theory
and practical exam Schedule ( Tine
table) , Hall ticket, Invigilation
schedul e, Invigilation order,

Al ternation approval form Seating
Pl an, Attendance, Feedback of question
paper, Central valuation — Answer
script issue, Central valuation — Date
wi se paper allotnents, Centra
val uation — Score card, Application for
Transparency and Reval uation, End
senester exami nations — Results
anal ysi s, Senester exam nation UG and
PG mark statenment w th Photographs,
Reval uati on of papers, Copy of answer




arrear

sheets are given on request,
publication of End of senester
Mark sheets printed with Skill
Eval uati on (OBE),
exam nation for
for outgoing students,
and Case study systemare introduced in

Onli ne
results,
Set

Suppl enent ary
in single paper
Open book system

t he exam nation reforns.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 - My Contr 78 Ni I I
i bution to |16/12/2019 |16/ 12/2019
my office
2020 FDP by - 55 Ni |l
Prof. M ke 03/ 07/ 2019 |03/ 07/2020
2020 Managi ng - 55 Nill
Onl i ne 20/ 04/ 2020 |20/ 04/ 2020
Cl asses
and Co-
creating
Moocs
2020 - 76 Ni |l
Enot i onal 28/ 04/ 2020 |02/ 05/ 2020
Intelligen
ce
2020 Sour ci ng - 60 Nill
and Procur 23/ 01/ 2020 |25/ 01/ 2020
ement
2020 NACC - 65 Nill
Revi sed Ac 25/ 04/ 2020 |30/ 04/ 2020
creditatio
n Framewor
k-1ssues
and
Chal | enges
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2020 - 62 Nil I
Teachi ng, 04/ 05/ 2020 |05/ 05/ 2020
Lear ni ng
and
Eval uati on
2020 Ol ine - 58 Nill
FDP on 19/ 05/ 2020 |23/ 05/ 2020
LaTeX
2019 - Trai ni ng Nill 37
on OFfice |17/08/2019 |17/08/2019
Aut omat i on
2019 - Wor kshop Nill 37
on Ms- 21/ 06/ 2019 |21/ 06/ 2019
Excel
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Mar ket i ng
Managenent -

18

14/ 08/ 2019

14/ 10/ 2019

62

FDP on
Teachi ng
Lear ni ng

23

07/ 03/ 2019

07/ 03/ 2019

FDP on
Devel opi ng
I nnovati ve
Teachi ng
Met hods in the
Digital Age to
Keep Students
Engaged

16

26/ 07/ 2019

26/ 07/ 2019

Wor kshop on R
Pr ogr anmi ng

12

19/ 04/ 2020

24/ 04/ 2020

Wor kshop on
of El sevier
tools in
research
wor kf | ow
Confirmation

Use

56

04/ 05/ 2020

04/ 05/ 2020

Wor kshop on
Redhat
Certified
System
Admi nstrat or

37

14/ 10/ 2019

21/ 10/ 2019

10

SPOKEN
TUTORI Al FDP ON
R PROGRAMM NG

251

19/ 04/ 2020

24/ 04/ 2020
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Wor kshop on 47 12/ 06/ 2019 15/ 06/ 2019 4
Model Bui | di ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
301 301 105 105

6.3.5 — Welfare schemes for

Transportation Funding to
attend Conference
Sem nars, FDP's, Summer
I nt ernshi ps and Wrkshops
Sponsors fromthe
Managenent to visit
Aboard Universities,
Host el accommmodati on,
gratuity, CQuide ship fee
for faculty, Concession
for faculty perusing
Ph.D. part tinme, Free
Medi cal Check ups.

Medi cal check ups,

Teaching Non-teaching Students
Enpl oyee Provi dent Fund Empl oyee Provi dent Fund Managenent Free seats
I nsurance ESI Gratuity I nsurance ESI Gratuity Schol arshi ps from
SEED Money fundi ng Bus Bus Transportation, Free CGovernnent and NGO s

| nsurance Fee Waiver to
deserving Students Fee
Wai ver to Sport Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

year 2019-20 was revi ewed.

was revi ewed.
academ c year 2019-20 was
of Studi es,

The Finance Committee was held on 17.10.2019:

? The renmuneration for

Academ ¢ Counci |

? The budget for the academnic

? The exami nation fee for the academ c year 2019-20

reviewed. ? The sitting fee

2019- 20 was revi ewed.

the exam nation related work for

t he
for the nenbers of Board

and Governing Body neeting for the academ c year

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

VLB TRUST

135000

Functi oni ng and
Devel opnent of the
institution

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal
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Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Academi ¢ Yes Head of the
Experts from institution and
other instituti | QAC
onsAcadeni ¢ Coor di cnat or
Experts from
ot her

institutions

Admi ni strative Yes Academi ¢ Yes Head of the
Experts from institution and
ot her | QAC
institutions Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents -teachers association held in a regular intervals during 2019-20.
The key areas of the support and activities fromPTA are as follows: a.
Feedback collected fromthe parents in terns of revision in curriculumduring
the nmeeting as parents are al so one of the stake holders in education sector.
b. The parents are one of the nenber in IQAC - Internal Quality Assurance
Conmmi ttee which drives the institutional acadeni c and non-acadenmic activities
where the inputs fromthe parents are considered. c. sone of the parents are
i ndustrial experts where the institution identified themand invite themas a
guest speaker or industrial advisor in designing and delivering the curriculum
Apart fromthe above , PTA neeting helps in nonitoring the students progress and
their academ c performance and if any inprovenent needed it is comuni cated
with the respective parents. Al so job placenment and opportunities are discussed
with the parents in order to nmake their son/daughter to prepare for such job
pl acements opportunities. The institution progress and potential plans will be
di scussed during PTA neeting to ensure the students are in par with the
institutions planning.

6.5.3 — Development programmes for support staff (at least three)

? Imunity Booster N lavenbu ? Sem nars and Workshops ? Wel | bei ng Prograns —
Yoga And Meditation ? Conflict Managenent ? Mode of savings Schene

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(Three Initiatives) OBE Curriculum The institution accelerated itself into the
full formof OBE curriculum The institution well devel oped its OBE curricul um
such as PEQ, PGs and COs and the nmeasurenent tools for the same. The entire
programme(s) in the institution undergone OBE curriculumin 2018 whereby, the
students were driven by the outcone based assessnents. As a progress of OBE in
2019, the skill card mark sheet for students perfornmance was introduced in
order themto identify their potential strength and area of inprovenent.
Regul ar revision on OBE al so underwent in the curriculumreview neeting on
annual basis. Research and Devel opnent: The institution normally has a practice
of organi sing conference and sem nars. To an extension activity of such events
the faculty nenbers were encouraged to publish papers in indexed journals. As a
result the institution bagged a good number of papers published i n SCOPUS,
WOS/ |1 SI i ndexed journals. There were papers al so published in peer-revi ewed
journal whereby these journals are recognized by UGC. The faculty nmenbers were
al so provided with internal seeding grants to pursue their research in key
areas to serve the nation. As a result the institution nmanage to bag an
external grant for science programme. Qther Initiatives: ? Tie up with
Pr of essi onal Bodies. ? Approved Seninars from | CSSR, CSI R, NAAC and NHRC. ?
Recei ved grants, Star Schene, Mentorship and submni ssion of Proposals. ?

Pl acenments (2019-20) includes 2377 offers, 80 conpanies and 1678 students




pl aced. ? Received Best

Local

? Public Financi al

Chapter Award -
conference in collaboration with Cayton State University.
under Paramarsh Schene. MHRD Initiatives ? Unnat
and adopted five villages).

? Ment or

NPTEL ? Organi zed | nternational
Institution
Bhar at h Abhi yan (Sancti oned

Managenent System (PFMS) NGO

Dar pan (Regi stered obtai ned Unique identification code) ? MHRD i nnovati on cell
(Sanctioned to set up innovation club) ? Swatch Bharath Sunmer
Communi cations (100 hours conpl eted and report sent to MHRD) ? Swatch Bharath

Nodal O ficer updates (Nodal
t hrough the portal).
nunmbers w | |

of ficer

I nternship

login created and activities submtted
? Raj a Rammohan Roy | SBN agency (Regi stered and free | SBN
be approved after submtting the conference souvenir front page).

? Swatchhta Action Plan ? Mentor for colleges to carryout Swatchhta Activities.
? Recogni zed under Band B category in ARII A Raking through the inpact of

Ent r epreneuri al

Cul ture.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019 FDP on Doc
umrent ati on

of 1 QAC

07/ 12/ 2019

07/ 12/ 2019

07/ 12/ 2019

60

2020 Speci a

Sessi on on

preventi ng
suci de

t endency

consel I'ing

t echni que

10/ 01/ 2020

10/ 01/ 2020

10/ 01/ 2020

60

2020 Speci a
sessi on on
Carrear
Counsel I'i ng
study at

Eur obe

31/ 01/ 2020

31/ 01/ 2020

31/ 01/ 2020

100

2020 5 Days Onl
ine FDP on “
NAAC:
Revi sed Accr
editation
Franmewor k —
| ssues and

Chal | enges”

25/ 03/ 2020

25/ 11/ 2020

30/ 11/ 2020

456

2019 Rol e of
| QAC i n NAAC

NI RF

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

413

2019
Consul t ancy
on Aut onany
OBE i npl enen

24/ 07/ 2019

24/ 07/ 2019

24/ 07/ 2019

10




tation

2019 Intractive
sessi on on
Nl RF:

Pi nnacl e of

Success

26/ 07/ 2019

26/ 07/ 2019

26/ 07/ 2019

35

2019 Webi nar on
Transf orm ng
st udent
carrear
t hough Job
skils
enabl i ng
progr anmes
by TCS

21/ 11/ 2019

21/ 11/ 2019

21/ 11/ 2019

32

2019 Intractive
session on d
ocunent ati on
- Forns
Procedur e of

SKASC

19/ 11/ 2019

19/ 11/ 2019

19/ 11/ 2019

58

2019 Webi nar on
NAAC SSR

Aut onmat i on

28/ 11/ 2019

28/ 11/ 2019

28/ 11/ 2019

15

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Di scussion on 08/ 09/ 2019 08/ 09/ 2019 51 17
Wnen Abuses
and Wonen
Ri ghts - Case
st udy
Wonen 06/ 01/ 2020 06/ 01/ 2020 52 20
Enpl oynent and
Ent r epr eneur shi
p devel opnent
National Grl 24/ 01/ 2020 24/ 01/ 2020 56 21
Chil d Day
Busi ness 17/ 03/ 2020 17/ 03/ 2020 62 13
Pl ans for Wnen
skill 15/ 02/ 2020 15/ 02/ 2020 63 12
devel opnent for
Worren
Awar eness 19/ 06/ 2019 19/ 06/ 2019 12 59
about Breast
cancer
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Wor |l d Breast 01/ 08/ 2019 08/ 10/ 2019 12 59

Feedi ng Week
Awar eness 29/ 10/ 2019 29/ 10/ 2019 12 59

about Breast

Cancer

Vor | d 12/ 05/ 2020 12/ 05/ 2020 42 28

Mot her' s Day
VWor | d 16/ 06/ 2019 16/ 06/ 2019 34 31

Fat her' s Day
Wnen' s Day 08/ 03/ 2020 08/ 03/ 2020 29 36
Wmen' s 26/ 08/ 2019 26/ 08/ 2019 56 28

Equal ity Day
Gender Day 10/ 12/ 2019 10/ 12/ 2019 32 42

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The nmain notto is to provide qualitative advance to students self centered

educational systemwhich could build a strong and bright career to all its
wards. This made the Institution to be ranked at the top slot in all the
Nati onal Ranking activities. Swatchhta - C ean Canpus a. The canpus been chosen

as rank #1 in Swatchhta for the year 2019-20 overall in India. The canpus
reached a top spot for the category of clean and green canpus. This reflects
the institutions practice towards eco friendly system Yoga b. The institution
al so categorized as Best Institution in 12th National Level Yogasana Festiva
and Chanpi onshi p- 2018. Liquid Waste c. The coll ege has well connected network
of grey water. The liquid waste generated in the canmpus are being channelized
t hrough proper pipeline systemconnected with STP (Sewage Treatnent Plant). The
recycled water are collected in a separate underground water tank and has been
routed through dedicated pipeline to watering the |Iaws and gardens. Al so a
part of recycled water is used for toilet flushes. Everyday 1,00,000 litres of
grey water is collected and 60,000 -70,000 litres of recycled water extracted
for re-use. Solar Power Systemd. The college ainms to pronote the utilization
of renewabl e energy through solar powered units around the canpus. Realizing
the fact that solar energy offers clean, green and inexhaustible energy, an
attenpt was nmade to harness solar energy by the installation of 2 solar water
heating systemin the hostels with each 3000 litres capacity for cooking and
bat hi ng whi ch can save our electricity consunption up to 7500 units. 2KW
photovol tai ¢ powered solar LED lanps installed in the college canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community
2019 Nill 1 16/ 07/ 2 1 Ral |y 97
019 Greenvuz |[for Anti
Cl ub Pl astic
2019 1 Nill 29/ 10/ 2 1 Heal t h Br east 48
019 Cl ub Cancer
Awar eness
pr ogr amre
2020 1 Nill 09/ 01/ 2 1 Heal t h 86
020 Cl ub Nutrition
for Women
2020 Nill 1 19/ 02/ 2 1 Road 64
020 Rot ar act Safety
Cl ub Awar eness
Pr ogr amre
2020 Nill 1 27/ 02/ 2 1 Heal t h Har nf ul 45
020 Cl ub ef fects
of
t obacco
and
al cohol
2020 Ni Tl 1 06/ 03/ 2 1 Wonens 37
020 Cel | Menst r ua
hygi ene
and
cancer
2020 Nill 1 12/ 03/ 2 1 Yuva Poshan 64
020 Cl ub abhi yaan
2020 Nill 1 16/ 03/ 2 1 Uyir Public 145
020 Cl ub heal th sa
nitation
awar eness
and solid
wast e man
agenent
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Swachh Activity at 18/ 07/ 2020 SKASC vi sited Perur
public worship places Tenpl e as part of the
Swachh Bharat canpai gn.
83 students along with
the faculty nenbers of
the Soci al Work
depart nent undert ook
various activities such
as rally to bring mass
awar eness in the public
about the ill effects of
pl astic use, and the
i nportance of rain water
har vesti ng.
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Education for Al

07/ 02/ 2020

The students and staff
menbers of SKASC actively
partook in Swachh Bhar at
M ssion as part of Swachh
Bharat Summrer |nternship

Program The students

were sensitised the
public through Rally and
Door to Door Campai gn and

al so took up C eaning
Activity.

Val ue for Child

07/ 03/ 2020

Sri Krishna Arts and
Sci ence Col | ege ( SKASC)
Kuni amut hur, Coi nbatore
and Child Wl fare
Conm ttee, Coinbatore are
jointly organizing a
comuni ty organi zation
programre on child
rights, child marriage
and child | abour to the
col | ege students and
faculties. Al Child
Wel fare Conmmi ttee Menbers
A. N. Meenakshee, D.L.
Hel an Suji, M
Sachi t hanandam
Pr abhagaran, DCPU Child
Protection officers
Cheran Mu Tam | arasan and
Lavanya were the Chief
GQuests and addressed on
child rights. SKASC I
Year MSW students Al en
Maria Dom ni ¢ and Durga
Devi S were organi zed the
event. The event focussed
on neasures to be taken
agai nst child abuse,
child | abour, child
rights and child
marriage. The event
enphasi zed nore towards
t he education for child
to be nore accessi bl e.

Col | ege Hand Book

05/ 06/ 2019

The general discipline
and code of conduct
foll owed by the students
i nside the canpus during
their course of study is
illustrated in the
handbook. The handbook is
i ssued to every student
at the time of adm ssion.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Child Labour 12/ 06/ 2019 12/ 06/ 2019 52
Abolition Programre

Awar eness about 12/ 06/ 2019 12/ 06/ 2019 220
skin donation |,
Breast cancer and
reconstruction

World Elderly 19/ 06/ 2019 19/ 06/ 2019 90
abuse Awar eness day
— Arole of Famly

in Care giving

Wor I d Popul ati on 10/ 07/ 2019 10/ 07/ 2019 45
Day

Rally on Anti - 16/ 07/ 2019 16/ 07/ 2019 87

Pl astic
| naugur at ed 01/ 10/ 2019 01/ 10/ 2019 250
Sui ci de Prevention

cell

Food safety 05/ 02/ 2020 05/ 02/ 2020 200

awar eness program
for 1CDS staffs

Moral Val ues and 05/ 03/ 2020 05/ 03/ 2020 68
Envi r onnent
protection

Managenent of 10/ 03/ 2020 10/ 03/ 2020 110
Disabilities and
Communi ty based

nmanagenent

Life Skills 12/ 03/ 2020 12/ 03/ 2020 47
education to
Juveni | es

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Zone: Qur college canpus has been declared as plastic free zone.
No plastic is used in any places inside the canpus including cafeteria. Waste
Managenent: As part of our self sustainable activities we recycle all our solid
and liquid wastes. Solid Waste Managenent Verm conposting The waste col |l ected
from garden and canteen is processed through verm conposting plant and
converted as organic fertilizer and used for our gardens. Wealth Qut of Waste
(WOW Associated with I TC All our paper waste is sent to | TC for recycling,
instead of that, the required stationeries are collected fromthem Liquid
Wast e Managenent STP Sewage Treatnent Plant The liquid waste collected inside
the campus is recycled through a dedi cated sewage treatnment plant and the
recycled water is used for gardening and toilet. Rain Water Harvesting System
Conventi onal System Conventional rain water harvesting system has been
i npl emented i nside the canpus as per the government guidelines and all the
buil dings are well connected into this system Percolation Pit 45 Rain \Water
Percolation Pit with the dinension of 100ft depth and 6.5i nches di aneter was
drilled and erected with perforated casing pipe to increase the efficiency of
rain water harvesting with the aimof increasing the ground water level. DA —
Digital Internal Assessnent: To reduce the usage of Papers, for a college with
the strength of nore than 8000 students we have digitalized the second Cl A —

Conti nuous Internal Assessnment. No Vehicle Day: Wth the aimof saving fossi
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fuel, reduction in green house gas enission and prevention of noise pollution
One Day in Every Month is observed as No Vehicle Day. The idea is to reduce the
personal vehicles and use nore public transportation system Under Swachat ha
Nat i onal Ranki ng, the Coll ege has been placed on the 4th slot nationally anong
the 13,500 Col |l eges and 1st slot anbng C eanest Hi gher Education Institutions
at National Level

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The following are the best practices which are adopted in our institution to
exenplify the connection and rel evance to notivate, engage and pronpt students
to learn and achi eve, pronote success and ambi ence atnosphere. ¢ Flexibility in

curriculum- Flexible OBE with full cycle curriculum The institution
i mpl emrented Fully Cycle OBE curriculumw th students score card introduction on
their skills. The curriculumreview took place with the changes in curricul um
in terns of industry driven topics and syllabus which enables the students to
be an industry ready candi date. The curriculumreview involves all stake
hol ders such as students, parents, industry experts and faculty nenbers to
contribute towards a better curriculumw th the rationale of changes to be
specifically recorded. This is a cyclic process and once in a year the annua
review neeting will be conducted for all the progranme(s). This hel ps in keep
up the curriculumup-to-date to the market demand. ¢ Student Skill Card System
Qut cone based education is key in developing and testing the skills of a
student. This is widely initiated by the institution in 2018. A full cycle of
obe curricul umwas devel oped and inplenented for all the progranme(s). A
further mlestone on the OBE initiative is the institution introduced Student
Skill Card Systemin 2019. This enconpasses the set of skills the student
possess during the three year journey for a degree programme. This hel ps the
students to choose their relevant field of job during the placenment
opportunities. The students were provided with the skill card at the end of
every senester upon conpleting the respective subjects. The skill card reflects
the strength and weakness of the students in the respective senmester pertaining
to the subject learned. This is one of the nmjor achieverment in inplenentation
of OBE by the institution. « Provision to earn Additional credits Students are
provided with val ue added courses in which they can choose their interested
area to enrich their know edge and skills. This in turn providing them
additional credits apart fromthe mininumrequired credits to graduate. This
val ue added courses enrich the student set of skills and hel ps themto groom
them based on the industry denmands. Every programe is tied up with at |east
one val ue added course which is not included in the curriculum The institution
providing its students enornous opportunities to learn nore and beconme a
conpetent graduate in the market. ¢ Real tinme experience learning (e — |earning
platform - mykl assroom com) The institution initiated digital |learning platform
for its students apart fromthe conventional nethod of |earning.
nmykl assr oom com enabl es the students and | ecturers to have a snooth teaching
and learning facilities. This beconme too handy for our institution during
covid-19 period. This helps in eradicating the disruption of teaching and
| earni ng process. Through out the academ c year nyklassroomis active and
faculty nenbers actively engage in teaching-learning activities through the
virtual node. This brings the concept of education everywhere to the students.
As the institution conprises of students outside the state and including
overseas students. < Inplenmentation of Industrial exposure Training Students
are provided with industrial exposure training in order themto be a industrial
ready graduate. The class roomteaching and | earning helps themto be nore
know edgeabl e students in their respective field. However, the students needs
nmore on industrial exposure to explore the real tinme work place needs and
demands. The institution initiated a 3 nonths industrial exposure training for




all the programme(s) and nmade it conmpulsory to all the students to actively
participate. ¢ E-governance through Google drive The institution initiated a
googl e drive docunentation for retention of all the files and fol ders which
goes paper less. This was one of the green initiative by the institution to
have a environnental friendly canpus which also reflected in the energy
proj ects, waste nanagenent projects and swatchhta ranking tabled top in the
nation. This initiative helps in securing the docunents w thout damages and
retrieval of such docunents are available all tine. the departnental quality
docunents are initiated through google drive and all the activities academ c
and non-acadenic will be filed and stored in the google drive. ¢ Supply of
treated safe drinking water to staff and students The institution remarkable
achi eved waste water treatment project through its Bio-science departnent
faculty nmenbers and students. The waste water collected were treated with
utnost care and re-cycled for the college operations. Mdre than 70 of the waste
water were treated and re-cycled for the institutional purpose. The report
stated that al nost 70000 liters of treated water generated fromthe liquid
waste and re-cycled. This is remarkabl e achi evenent in eradicating the waste
and waste managenent systemby the institution. « WOWinitiative(s) Solid waste
such as papers and stationaries are conflated in a separate roomand are
donated to I TC for recycling, part of Wellbeing Qut of Waste (WOW initiative.
Stringent neasures have been taken to minimze the use of plastics inside the
campus. Garden wastes, waste foods and vegetabl es generated fromcafeteria,
catering science departnment and hostel are treated by verm conposting, an
environnmental friendly way of disposing the garbage. The conpost is used for
the institution gardening activities. Wastes fromthe | aboratories are
systematically decontamnm nated before disposal. ¢ Rain Water Harvesting The rain
wat er harvesting systemis established inside the canpus and all the buil dings
are well connected into this system 45 Rain Water Percolation Pit with the
di mensi on of 100ft depth and 6.5i nches diameter was drilled and erected with
perforated casing pipe to increase the efficiency of rain water harvesting with
the aimof increasing the ground water |evel. This helps in increasing the
ground water level. This was one of the initiative taken by Governnent of Tamil
Nadu and the institution well adopted the systemin its canpus which helps to
keep the canpus green. ¢ Renewabl e Energy The college ains to pronote the
utilization of renewable energy through solar powered units around the canpus.
Realizing the fact that solar energy offers clean, green and inexhaustible
energy. An attenpt was made to harness solar energy by installing 2 solar water
heating systemin the hostels with each 3000 litres capacity for cooking and
bat hi ng. This nanages to save the electricity consunption up to 7500 units. The
institution is of plan to extend such facilities through out the canpus in near
future. « Job Placenent The institution is well known for its job placenents.
100 graduated students receives offer letter while | eaving the canpus upon
their graduation. Sonme of the top firnms which recruits the students are
Deloitte, KPM5 Wpro etc. are worth nentioning. The institution is
successfully launched its job placenent project a decade ago and still running
it in a successful manner. Majority of the conpanies participating in the
institutional educational fair are nulti national conpanies. The hi ghest pay so
far recorded for a student is Rs. 600,000 per annum The institution assures
its students on their job placenent by providing pre-placenment training and
coaching. Students were provided with spoken | anguage training with the notto
of Canpus to Corporate. This exclusive sessions are conducted for the students
to build the confidence in |anguage. during their forth senester students were
provided with a training and workshops on preparing Curriculumvitae. Such
initiatives becone fruitful to the students in achieving the canpus as 100 job
pl acement. Another initiative of the job placenents are the institution signed
MoUs with few nultinational conpanies in offering the courses which they
required specialist in such areas. B.Sc. Cognitive Science is tied up with Tata
Consul t ancy Services, Minbai, Bachel or of Business Adnministration tied up with




M nistry of Skill Devel opnent Entrepreneurship and B.com Busi ness Process
Systens is tied up with Tata Consultancy Services, Miunbai. Such initiatives are
preparing the students to be industry ready graduates. Additionally the
institution signed MoU with Texas AM University, USA to wi dened its job
pl acenents beyond the borders. As noving forward the institution is working
with sone of the Australian Universities to have tie up in establishing its job
pl acement and academic tie ups. ¢ Research Devel opnent The institution
conducted its own conference which tied up with the indexed and non-i ndexed
journals in encouraging the students and faculty nenbers to present papers and
publish articles. As noving forward with research and devel opment activities
the institution initiated conferences and paper publications. for 2019-20 the
institution achieved nore than 500 papers published in indexed and non-i ndexed
journal which is at an average of nore than 1.5 paper per day. This is the best
figures so far the institution achieved in terns of research and publicati ons.
Qut of these 500 publications sone of the articles are published in SCOPUS, WS
i ndexed reputed journals which has high citations. Mving forward to the
upcom ng academnmi c year the institution targets to increase its research and
devel opnment activities by expanding its service to the society in terns of
grants and projects. Apart fromthe above initiatives the institution has
achi eved top rankings by adopting best practices in certain programe(s). O her
initiatives |like green canpus, eco-friendly institution and so on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://skasc.ac.in/lQAC/ 2020/ Best ¥20Pr act i ces¥®?02019%20- ¥2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sri Krishna Arts and Sci ence Col |l ege one of the prem er Co-Education
Institution in Coinbatore City with nore than 8000 students enrolled to its
credit. The institution has 23 years of experience in successfully running

H gher education, which is re-accredited by NAMAC with ‘A G ade. The NAAC Re-
Accreditation saw a higher score than an initial accreditation score. Sw tching
on to Autonony College has taken an extra mle in order to establish it
prom nent and visibility in the society and in the educational freedom The
main nmotto is to provide qualitative advancenent to student’s self-centered
educational systemwhich could build a strong and bright career to all its
wards. This nade the Institution to be ranked at the top slot in all the
Nati onal Ranking activities. The vision of the institution highlighted on job
pl acement for the students with the notto of “fitness for purpose”. Mre than a
decade the institution renmarkable achieved the job placenment with the record
rate of nore than 90 of the graduated students been placed in appropriate job.
This was possible due to the institution adopted an inclusive curriculum policy
whereby the syllabus are inculcated with the topics and areas where the
i ndustry is in demand. Annual review of syllabus through OBE comm ttee been

conducted to revise the curriculumif needed. The commttee conprises of al
stake hol ders such as students, alumi, industrial expert, acadeni c experts and
the faculty nenbers to highlight the rationale behind the changes in the
curriculum Inputs fromindustry people are put as priority as they students
are serving the society/industry upon their graduation. The institution also
adopt ed val ue added courses together with the regular curricul um which hel ps
the students to enrich their skills and know edge. This also increases their
credit points in the curriculum This in turn to prepare them a confident
graduate at the course of interview To nove forward with an extra nmile in
advancing the curriculumto make the students are enployable the institution
has tied up with many professional bodies. Some of the worth mentioning tie ups



http://skasc.ac.in/IQAC/2020/Best%20Practices%202019%20-%2020.pdf

are MHRD program Bonbay Stock Exchange, | CAl, Logistics council of India and
many ot her professional bodies to its credit. As these professional bodies tie
ups are inparting skills and knowl edge to the students which hel ps themin
pl aced during canpus interviews. The institution had signed MoU with reputed
enpl oyers notably Wpro, TCS and so on. The reputed enployers participating in
the education fair in the canpus are in increasing trend. Sonme of the notable
enpl oyers are Deloitte, IBM TCS and many other nulti-national organizations.
This registers the institution’s vision in achieving the core objective of job
pl acenent for the students. The track record of |last two decades clearly pin
points that the Institution is bidding for higher positions which would help it
to reach the level of self-actualized Institution.

Provide the weblink of the institution

http://ww. skasc.ac.in

8.Future Plans of Actions for Next Academic Year

a. Curriculum Design and Delivery: In 2019-20 the curricul um devel opment and
delivery noved forward with industrial needs and demands. The institution is well -
known for its job placenent as 40 of our curriculumis industry-driven progranme.
For the year 2020-21 the institution aimng for nore industry |inked
enpl oyability progranme to ensure the curriculum are designed and delivered for
the industrial needs. Additionally, the programme(s) are tied up with val ue added
short term courses which enables the students in participative and experienti al
| earning. The institution will identify the industrial demand courses and enbed
in the curriculum The institution aimng at Big 4 firns for the comerce
graduates and for other programme aimng at top core enployers in job placenent.
The institution introduced OBE in 2017 and successfully inplenmented the Skill
Card score for the students. The institution ainmng on job placenent based on the
skill score card of the students with the concept of “right nmen at right place”.
b. Research and Devel opnent: The institution bagged good nunber of publication
and conferences participation in 2019-20. The publications were indexed in
SCOPUS, WOS and ot her UGC recogni zed journals. To nove forward with nore research
activities the institution is aimng on applying nore Governnent and non-
governnent grants and planning to have international collaboration for research
and consul tancy activities especially on the environnmental and eco-system The
Bi 0- Sci ence departnent aimng at STAR status for m crobiol ogy and bi o sciences
programe. The progranme(s) already obtai ned STAR schene status. c. Swatchhta
NI RF Ranking: The institution ranked #1 in Swatchhta and 29th rank under N RF
ranking for the year 2019-20. For the year 2020-21 the institution aimng to nove
forward in the NIRF ranking and sustain at the top spot in Swatchhta ranking. d.
NAAC Accreditation The institution is accredited by A under NAAC Re-
accreditation. The experience and exposure provides the Quality Assurance
departnent to becone a | eader under the NAAC Accreditation process. It is aining
to be a mentor for the non-NAAC Accreditation institution (in Coinmbatore city) to
become a NAAC accredited institution and becom ng an inclusive player anmong the
educati onal sector. e. G obal Education The institution enbarked into the G oba
Mar ket during 2019-20 by signing MOU with C ayton University and Concordia
Uni versity, USA and offered tw nning programme(s). It is nowainmng to focus on a
furthernore gl obal education system from Australian Universities to inprove the
Qual ity of education especially in the field of Accounting and Fi nance. f.
Covid-19 Initiatives The entire education sector globally has been affected due
to Covid-19. To protect the students and the canpus from any airborne disease the
institution ains at creating a healthy drink (herbal) through an excl usive
research by Bi o-sciences department and inproving the i munity of individuals.
Also the institution in process of an eco-friendly plantation which can absorb
the pollution in the air and supply clean oxygen to its community which can al so
prevent the society from airborne diseases
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